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N/A Please note that Board Policy may be subject to 

change during the school year.
BOE Policy changes throughout the year but 
the Handbook is only updates one time per 
year. 

4 Haysville Public Schools 2025-2026 District 
Calendar

Haysville Public Schools 2026-2027 District Calendar 2026-27 district calendar.pdf

5 none Courtney Williams: courtneywilliams@usd261.com Courtney was not listed

5 None Please note that Board Policy may be subject to 
change during the school year.

7

Mrs. Gillian Macias Assistant Superintendent 
for Personnel, 1745 West Grand, Haysville, 
Kansas 67060 Office Phone (316)–554–2206, 
Email: gmacias@usd261.com

Mr. Jordan Funk Assistant Superintendent for 
Personnel, 1745 West Grand, Haysville, Kansas 
67060 Office Phone (316)–554–2206, Email: 
jfunk@usd261.com

Updated: new personnel

8 August 31, 2025 August 31, 2026 (3 times)

15

All students are required to turn off and place 
all "Personal Devices" in their backpacks upon 
arrival at school. These devices may only be 
retrieved and used after students have exited 
the building.

Update pending legislation

17

JDDC Bullying (see also EBC, GAAB, JCE, 
JDD, JGEC and JGECA)
The board of education prohibits bullying in any 
form on school property, in a school vehicle or 
at a school-sponsored activity or event. The 
administration shall propose, and the board 
shall review and approve a plan to address 
bullying on school property, in a school vehicle 
or at a school-sponsored activity or event.

The plan shall include provisions for the 
training and education of staff members and 
students and shall include appropriate 
community involvement as approved by the 
board. Students who have bullied others in 
violation of this policy may be subject to 
disciplinary action, up to and including 
suspension and expulsion. If appropriate, 
students who violate the bullying prohibition 
shall be reported to local law enforcement.

(See EBC, GAAB, JDD, JDDC, and KGC)
The board of education prohibits bullying in any form 
by any student, staff member, or
parent towards a student or a staff member on or 
while using school property, in a school
vehicle or at a school-sponsored activity or event. For 
the purposes of this policy, the term
“bullying” shall have the meaning ascribed to it in 
Kansas law.
The administration shall propose, and the board shall 
review and approve a plan to
address bullying as prohibited herein. The plan shall 
include provisions for the training and
education of staff members.
Staff members who bully others in violation of this 
policy may be subject to disciplinary
action, up to and including suspension and/or 
termination. If appropriate, staff members who
violate the bullying prohibition shall be reported to 
local law enforcement.

Update from BOE Policy

20 Refer to BOE policies JCB-R, JCABB, and 
JCABB-R

Refer to BOE Policies JCAB and JCAC
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Building principals shall have the authority and 
duty to conduct investigations and to search 
students pertaining to infractions of school 
rules, whether or not the alleged conduct is a 
violation of criminal law. When it has been 
determined by the building principal that there 
is a reasonable cause to believe that a student 
is in possession of an object which can 
jeopardize the health, welfare or safety of other 
students, that student shall be ordered to report 
to the building principal’s office. The student 
may be requested to empty items such as but 
not limited to, pockets, purses, book bags and 
shoulder bags.

(See JCAB and JCAC)
Principals are authorized to search students if there is 
reasonable suspicion that district
policies, rules or directives are being violated. Strip 
searches shall not be conducted by school
authorities. All searches by the principal shall be 
carried out in the presence of another adult
witness.
The student shall be told why a search is being 
conducted. The student shall be
requested to empty items such as, but not limited to, 
pockets, purses, shoulder bags, book bags
and briefcases. The principal shall attempt to call the 
student’s parent/s and may call law
enforcement. Items which the principal believes may 
be connected with illegal activity shall
remain in the custody of the principal unless the items 
are turned over to law enforcement
officials. If the student refuses to cooperate, the 
principal may take disciplinary action and/or
seek assistance from law enforcement.
If law enforcement assistance is present, further 
search of the student shall be with
cooperation and assistance of law enforcement 
officials. The principal shall remain with the
student and be present during any search of the 
student made by law enforcement officials on
school property. The principal shall receive and file a 
receipt for items turned over to law
enforcement officials.
If the principal believes a student is in possession of 
an object which can jeopardize the
health, welfare or safety of the student or others, the 
student shall be removed to a safe
location. This determination may be based on any 
information received by the principal or any
member of the faculty or staff.
Written documentation of each search shall be 
maintained by the principal.
(Whenever the principal is mentioned in this policy, it 
shall be construed so as to include the
superintendent “or designated representative.”)

Updated from BOE Policy
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Principals are authorized to search property if 
there is reasonable suspicion that district 
policies, rules or directives are being violated. 
In addition, all lockers shall be subject to 
random searches without prior notice or 
reasonable suspicion. All searches by the 
principal shall be carried out in the presence of 
another adult witness.

Any person other than the principal who wishes to 
search a student’s locker or property
shall report to the principal before proceeding. In no 
event shall any person be permitted to
search a student’s locker or property without the 
principal’s consent unless the person has a
valid search warrant authorizing a search.
If a law enforcement officer desiring to search a 
student’s locker or property has a
search warrant, the principal shall permit the search 
which shall be made in the presence of the
principal.
Prohibited items found during the search shall remain 
in the custody of either the
building principal or the law enforcement officer. If any 
items are turned over to law enforcement
officials the principal shall receive a receipt for the 
items.

Updated from BOE Policy
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Sexual harassment will not be tolerated in the 
school district. Sexual harassment of students 
of the district by students, certificated and 
support personnel, vendors, and any others 
having business or other contact with the 
school district is strictly prohibited. It shall be a 
violation of this policy for any employee to 
sexually harass a student, for a student to 
sexually harass another student, for a student 
to sexually harass an employee, or for any 
employee to discourage anyone from filing a 
complaint or to fail to investigate or refer for 
investigation, any complaint lodged under the 
provisions of this policy. Any student or 
employee who believes that he or she has 
been subjected to sexual harassment should 
discuss the alleged harassment with the 
principal, guidance counselor, or another 
certified staff member. The initiation of a 
student’s complaint shall not adversely affect 
the status of the student or the job security or 
status of any employee or student until a fact-
finding determines that improper conduct 
occurred. Strict confidentiality shall be 
maintained throughout the complaint 
procedure.
If an employee’s immediate supervisor is the 
object of a harassment complaint, the 
employee may bypass the supervisor and 
report directly to the superintendent. 
Complaints against the superintendent shall be 
heard by the board.
Definition: It shall be a violation of district policy 
to harass another employee sexually, or to 
permit the sexual harassment of any employee 
by an employee or non-employee. Sexual 
harassment may include, but not limited to:
Sexually oriented communication, including 
sexually oriented verbal “kidding” or 
harassment or abuse;
Subtle pressure or requests for sexual activity;
Creating a hostile school environment, 
including the use of innuendoes or overt or 
implied threats;
Unnecessary touching of an individual; e.g. 
patting, pinching, hugging, repeated brushing 
against another person’s body;
Requesting or demanding sexual favors 
accompanied by an implied or overt promise of 
preferential treatment with regard to a student’s 
grades or status in any activity; or
Sexual assault or battery as defined by current 
law.
Any student who believes he or she has been 
subjected to sexual harassment should discuss 
the problem with his/her principal, or another 
certified staff member. Initiation of a sexual 
complaint will not cause any adverse reflection 
of the student. The initiation of a student’s 
complaint shall not adversely affect the job 
security or status of any employee or student 
until a finding of fact determines that improper 
conduct occurred. Strict confidentiality shall be 
maintained throughout the complaint 
procedure.

The district takes all reports of sexual harassment 
seriously and will respond promptly and appropriately 
to every report of discrimination based on sex, 
including sexual harassment, of which it has actual 
knowledge.
Any student who believes they have been subjected 
to sexual harassment should report the incident to the 
building principal, another administrator, the school 
counselor, the Title IX Coordinator, or any licensed 
staff member. All employees who receive a report of 
sexual harassment from a student are required to 
notify the Title IX Coordinator.

The Assistant Superintendent for Human Services, 
located at 1745 W. Grand, Haysville, Kansas 67060 
(316-554-2206), has been designated as the district’s 
Title IX Coordinator. This individual is responsible for 
coordinating compliance with nondiscrimination 
requirements under Title IX of the Education 
Amendments of 1972, Title VII of the Civil Rights Act 
of 1964, and the Kansas Act Against Discrimination.

Information about these laws and the rights they 
provide is available from the Title IX Coordinator. 
Inquiries regarding the application of Title IX may also 
be directed to the U.S. Department of Education, 
Office for Civil Rights, 400 Maryland Avenue, SW, 
Washington, D.C. 20202-1100; by phone at (800) 
421-3481; or by email at OCR@ed.gov.

Needs updated to reflect student policy, not 
staff to staff policy
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District employees shall not racially harass, or 
permit racial harassment of a student by 
another student, employee, non-employee or 
non-student. Neither shall a student racially 
harass another student or students.  Violations 
of this policy shall result in disciplinary action, 
including termination of an employee, or 
disciplinary action against the student(s) 
involved. Supervisors who fail to follow this 
policy or who fail to investigate complaints shall 
be in violation of this policy. If the principal is 
the object of a harassment complaint, the 
student may bypass the principal and report 
directly to the superintendent. Complaints 
against the superintendent shall be heard by 
the board. Racial harassment shall include, but 
not be limited to:
Treatment of a student differently on the basis 
of race, color, or national origin in the context 
of an educational program or activity without a 
legitimate, nondiscriminatory reason so as to 
interfere with or limit the ability of the student to 
participate in or benefit from the services, 
activities or privileges provided by the recipient.
Harassing conduct (e.g., physical, verbal, 
graphic or written) that is sufficiently severe, 
pervasive or persistent so as to interfere with or 
limit the ability of an individual to participate in 
or benefit from the services, activities or 
privileges provided by a recipient.
Treatment which effectively causes, 
encourages, accepts, tolerates or fails to 
correct a racially hostile environment.
Any student who believes he or she has been 
subjected to racial harassment should discuss 
the problem with his/her principal, or another 
certified staff member. Initiation of a racial 
harassment complaint will not cause any 
adverse reflection of the student. The initiation 
of a student’s complaint shall not adversely 
affect the job security or status of any 
employee or student until a finding of fact 
determines that improper conduct occurred. 
Strict confidentiality shall be maintained 
throughout the complaint procedure.

(See GAACA, GAAB, GAF, JDDC and KN)
The board of education is committed to providing a 
positive and productive learning and
working environment, free from discrimination, 
including harassment, on the basis of race, color,
national origin, or disability. Discrimination or 
harassment on the basis of race, color, or national
origin (“racial harassment”) or on the basis of disability 
(“disability harassment”) shall not be
tolerated in the school district. Racial or disability 
harassment of employees or students of the
district in any district education program or activity is 
strictly prohibited.
Racial harassment is unlawful discrimination on the 
basis of race, color or national origin
under Titles VI and VII of the Civil Rights Act of 1964, 
and the Kansas Acts Against
Discrimination. Disability harassment is unlawful 
discrimination on the basis of disability under
Section 504 of the Rehabilitation Act of 1973 and the 
Americans with Disabilities Act. All forms
of racial or disability harassment are prohibited at 
school, on school property, and at all
school-sponsored activities, programs or events.
It shall be a violation for any employee to discourage 
a student from filing a complaint, or
to fail to investigate or refer for investigation, any 
complaint lodged under the provisions of this
policy.
Prohibited conduct under this policy includes racially 
or disability-motivated conduct
which:
● Affords a student different treatment, solely on the 
basis of race, color, national
origin, or disability, in a manner which interferes with 
or limits the ability of the
student to participate in or benefit from the services, 
activities or programs of the
school;
● Is sufficiently severe, pervasive or persistent so as 
to have the purpose or effect of
creating a hostile academic environment; or
● Is sufficiently severe, pervasive or persistent so as 
to have the purpose or effect of
interfering with a student’s academic performance or 
ability to participate in or benefit
from the services, activities or programs of the school.
Racial or disability harassment may result from verbal 
or physical conduct or written
graphic material.
The district encourages all victims of racial or 
disability harassment and persons with
knowledge of such harassment to report the 
harassment immediately. The district will promptly
investigate all complaints of racial or disability 
harassment and take prompt corrective action to
end the harassment.
Any student who believes he or she has been subject 
to racial or disability harassment
or has witnessed an act of alleged racial or disability 
harassment, should discuss the alleged
harassment with the building principal, another 
administrator, the guidance counselor, or

Racial and Disability Harassment JGECA-2
another certified staff member. Any school employee 
who receives a complaint of racial or
disability harassment from a student shall inform the 
student of the employee’s obligation to
report the complaint and any proposed resolution of 
the complaint to the building principal. If
the building principal is the alleged harasser, the 
complaint shall be reported to the district
compliance coordinator. The building principal shall 
discuss the complaint with the student to
determine if it can be resolved. If the matter is not 
resolved to the satisfaction of the student in
this meeting, the student may initiate a formal 
complaint under the district’s discrimination
complaint procedure in policy KN.

Updated from BOE Policy
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Willful violation of published regulation for 
student conduct adopted or approved by the 
Board of Education;
Conduct which substantially disrupts, impedes 
or interferes with the operation of any public 
school
Conduct which endangers the safety of others 
or which substantially impinges upon or 
invades the rights of others at school, on 
school property, or at a school supervised 
activity;
Conduct which, if the pupil is an adult, 
constitutes the commission of a felony or, if the 
pupil is a juvenile, would constitute the 
commission of a felony if committed by an 
adult;
Conduct at school, on school property, or a 
school supervised activity which, if the pupil is 
an adult, constitutes the commission of a 
misdemeanor or, if the pupil is a juvenile, would 
constitute the commission of a misdemeanor if 
committed by an adult;
Disobedience of an order of a teacher, peace 
officer, school authority, when such 
disobedience can reasonably be anticipated to 
result in disorder, disruption or interference 
with the operation of any public school or 
substantial and material impingement upon or 
invasion of the rights of others.

Students may be suspended or expelled for one or 
more of the following reasons:
● Willful violation of any published, adopted student 
conduct regulation;
● Conduct which substantially disrupts, impedes, or 
interferes with school operation;
● Conduct which endangers the safety or substantially 
impinges on or invades the
rights of others;
● Conduct which constitutes the commission of a 
felony;
● Conduct at school, on school property, or at a 
school supervised activity which
constitutes the commission of a misdemeanor;
● Disobedience of an order of a school authority if the 
disobedience results in disorder,
disruption or interference with school operation; and
● Possession of a weapon at school, on school 
property or at a school- sponsored
event.

Updated from BOE Policy
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KU Wichita Pediatrics, KU Wichita Medical 
Practice Association and USD 261 Haysville 
Public Schools are excited to announce our 
school-based health clinic (SBHC) to serve 
students and staff within the Haysville District. 
It is our hope the SBHC will make access to 
health care easier for Haysville students and 
staff and eliminate the need to drive out of town 
for health care. This may decrease school 
absences for students and reduce missed work 
time for parents and staff members.     The 
clinic will be open in the USD 261 
administrative building at 1745 W Grand, 
Monday through Wednesday from 7:30 AM to 
11:30 AM and Thursday and Friday from 12:30 
PM to 4:30 PM. Krista Weaver, APRN, will be 
the health care provider on site. The SBHC will 
function similarly to other primary care clinics 
and will provide services for district students 
including comprehensive and acute care. This 
will include well-child visits (including 
vaccinations), as well as the evaluation of 
acute illness or injury such as sports Injuries, 
cough, cold, fever, rashes, headaches, urinary 
tract infections, acne, COVID-related concerns, 
and others. Screening, assessment, treatment 
and referral for mental health concerns can 
also be provided through the SBHC. Student 
sports physicals are also provided through the 
SBHC. The clinic will provide acute care 
services to USD 261 staff. Additionally, several 
onsite laboratory services will be provided 
through LabCorp for students when needed.To 
schedule an appointment, call the clinic at 
(316)554-2317.
KU Wichita Medical Practice Association bills 
for all services provided by the SBHC USD 261 
Haysville. Most major insurances including 
Medicaid/KanCare are accepted. Your services 
will be billed to your insurance on file and any 
remaining deductibles or coinsurance will be 
billed to the responsible party. If you have any 
concerns regarding payment for services, 
please reach out to us. All USD 261 students 
will be seen regardless of the ability to pay. If 
your child does not have health insurance, the 
SBHC can assist through our partnership with 
Healthy Kansas Kids. Contact us at (316)554-
2317 for more information. Our goal is to 
provide care to all who need it, and to assist 
you with obtaining health insurance coverage 
whenever possible.

KU Wichita Pediatrics, KU Wichita Medical Practice 
Association and USD 261 Haysville Public Schools 
are excited to announce our school-based health 
clinic (SBHC) to serve students and staff within the 
Haysville District. It is our hope the SBHC will make 
access to health care easier for Haysville students 
and staff and eliminate the need to drive out of town 
for health care. This may decrease school absences 
for students and reduce missed work time for parents 
and staff members. The clinic will be open in the USD 
261 administrative building at 106 Stewart Avenue, 
Monday 12:30PM-4:30PM, Tuesday 7:30AM-11:
30AM, Wednesday from 7:30 AM to 4:30PM, 
Thursday 8:00AM-4:30PM, and Friday 7:30AM-11:
30AM. Our providers include Krista Weaver, APRN, 
Elizabeth Lewis, MD, Monica Davis, APRN, and 
Jordan Camp, MD. The SBHC will function similarly to 
other primary care clinics and will provide services for 
district children ages 0-18 including comprehensive 
and acute care. This will include well-child visits 
(including vaccinations), as well as the evaluation of 
acute illness or injury such as sports Injuries, cough, 
cold, fever, rashes, headaches, urinary tract 
infections, acne, COVID-related concerns, and others. 
Screening, assessment, treatment and referral for 
mental/behavioral health concerns can also be 
provided through the SBHC. Student sports physicals 
are also provided through the SBHC. The clinic will 
also provide primary care and acute care services to 
USD 261 staff. Additionally, several onsite laboratory 
services will be provided through LabCorp for 
students/staff when needed. To schedule an 
appointment, call the clinic at (316)554-2317.
KU Wichita Medical Practice Association bills for all 
services provided by the SBHC USD 261 Haysville. 
Most major insurances including Medicaid/KanCare 
are accepted. Your services will be billed to your 
insurance on file and any remaining deductibles or 
coinsurance will be billed to the responsible party. If 
you have any concerns regarding payment for 
services, please reach out to us. All USD 261 
students will be seen regardless of the ability to pay. If 
your child does not have health insurance, the SBHC 
can assist through our partnership with Healthy 
Kansas Kids. Contact us at (316)554-2317 for more 
information. Our goal is to provide care to all who 
need it, and to assist you with obtaining health 
insurance coverage whenever possible.

SBHC Changes:  Address, updates hours and 
updated services available per Krista Weaver. 


